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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Julie-Anne Coley 
 
Respondent:   Herongrange Recruitment & Training Solutions 
Limited (In Creditors Voluntary Liquidation) 
 
 
Heard at:  Cambridge Employment Tribunal   On: 5 December 2024 
  
 
Before: Employment Judge Freshwater      
 
Representation 
Claimant:  Ms S King (counsel)   
Respondent: None   
 

JUDGMENT 
 

1. The claimant’s complaint of harassment contrary to section 26 of the 
Equality Act 2010 succeeds.  
 

2. The claimant’s complaint of victimisation contrary to section 27 of the 
Equality Act 2010 succeeds. 
 

 

REMEDY  
 

3. The respondent is ordered to pay the claimant the total sum of £117,465.19 
as compensation for harassment and victimisation. 
 

4. The remedy calculation below sets out the basis for the compensation 
awarded. 
 
Basic award 
 
1. Basic award: £nil 
2. Loss of statutory rights: £500.00 

TOTAL: £500.00 
 

Compensatory award 
 
1. Notice pay: £114.85 
2. Loss of wages: £60,299.40 
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3. Future loss of earnings: £11,485.60 
4. Pension loss £1,400.00 
5. Loss of company car: £3,600.00 
 
Mitigation 
 
1. From periods of employment: -£15,214.97 
2. From universal credit: -£7144.58 

 
(Total: £55,040.30) 

 
ACAS uplift@25% 
 
1. £13,760.08 
 
(Total: 68,800.38) 
 
Injury to feelings 
 
1. £20,000 
 
(Total: £88,800.38) 
 
Interest 
 
1. Interest to feelings: £3508.38 
2. Past financial loss: £5556.98 
 
TOTAL: £97,865.74 
 
Grossing up 
 
1. £19,599.45 
 
GRAND TOTAL: £117,465.19 
 

     _____________________________ 
 
     Employment Judge Freshwater 
      
     Date: 5 December 2024 
 
     JUDGMENT SENT TO THE PARTIES ON 

     7 January 2025 
      ..................................................................................... 
     T Cadman 
      ...................................................................................... 
     FOR THE TRIBUNAL OFFICE 
 
 
 
Notes 
 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
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tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 
 
Recording and Transcription 
 
Please note that if a Tribunal hearing has been recorded you may request a transcript of the 
recording, for which a charge may be payable. If a transcript is produced it will not include any oral 
judgment or reasons given at the hearing. The transcript will not be checked, approved or verified 
by a judge. There is more information in the joint Presidential Practice Direction on the Recording 
and Transcription of Hearings, and accompanying Guidance, which can be found here:   
 
https://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-
directions/ 
 
 
 


