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EMPLOYMENT TRIBUNALS  
 
Claimant:      Mrs Sharon Miller     
 
Respondents:  Royal Mail Group Limited 
 
Heard at:     Manchester Employment Tribunal     
 
On:       26 November 2024 
   
Before:     Employment Judge Tobin 
 
Representation:   
Claimant -     In person    
Respondent -    Ms M Brislen (solicitor)  

 
JUDGMENT 

 
This has been a remote hearing which has been consented to by the parties. The form of 
remote hearing was by a video hearing through HMCTS Cloud Video Platform. A face-to-face 
hearing was not held because the relevant matters could be determined in this video hearing.  

 
The Judgment of the Employment Tribunal is that:  
 
1. The Employment Tribunal does not have jurisdiction to hear the claimant’s 

claim because she did not have and/or could not produce a relevant ACAS 
Early Conciliation Certificate at the time that she issued proceedings, 
pursuant to s18A Employment Tribunal Act 1996 and rules 10(1)(c) and 
12(1)(c) of the Employment Tribunal Rules of Procedure 2013.  
 

2. In addition, the claimant’s claim of unfair dismissal, under s94 Employment 
Rights Act 1996, was presented outside the time limit contained in s111 
Employment Rights Act 1996 and it was reasonably practicable for the 
claimant’s claim to be presented both within the appropriate time limit and 
within such further period as the Tribunal considered reasonable. 
Consequent, the claimant’s claim is also out of time.   
 

3. Proceedings are now struck out. 
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    _____________________________________ 
    Employment Judge Tobin 
    
    Date: 26 November 2024 
 
    JUDGMENT SENT TO THE PARTIES ON 
 
     Date: 3 December 2024 
 
     
 
 
     ........................................................................................ 
    FOR THE TRIBUNAL OFFICE  
 

 
Note 
Reasons for the Judgment having been given orally at the hearing, Written Reasons will not be provided unless a 
request was made by either party at the hearing, or a written request is presented by either party within 14 days 
of the sending of this written record of the decision. 
     
Public access to Employment Tribunal decisions 
All Judgments (and Written Reasons for the Judgments, if these are provided) are published, in full, online at 
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant and respondent in 
the case. 

 
         

 

 


