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EMPLOYMENT TRIBUNALS 

 

BETWEEN 
 
Claimant:   Mr. N Edwards   and         
Respondent: Mueller Europe Limited 
      
SITTING AT:  Birmingham                               
 
ON:    22 October 2024 
 
BEFORE:   Employment Judge G Smart  
 
In public and in person.  
      

JUDGMENT OF THE EMPLOYMENT TRIBUNAL  
                      
On hearing from the Claimant himself and Ms Gutteridge the HR and Payroll 
Manager for the Respondent: 
 

1. The Claimant’s claims for unlawful deduction of wages are not well founded 
and are dismissed. 
 

2. Written reasons were requested at the hearing after oral judgment was 
given. They will be provided as soon as possible. 

        
        

   
  EMPLOYMENT JUDGE SMART 
  22 October 2024 
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