
 

      

Case Number: 3307571/2023 
 

 
 

EMPLOYMENT TRIBUNALS 
 

Claimant:   Mr A Whitby 
  

Respondent:   Brent Maritz t/a Security Solutions UK 
 
  
 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 

 
1. The claimant was dismissed in breach of contract in respect of notice and the respondent 

must pay damages to the claimant of £5144.00 
 
2. The claimant was dismissed by reason of redundancy and is entitled to a redundancy 

payment of £6751.50 
 
3. The respondent has failed to pay the claimant’s holiday entitlement and must pay the 

claimant £969.00 
 

 
 
 
 
 
 
      _____________________________ 
 
      Employment Judge French 
       
      Date:  5 August 2024   
 
      JUDGMENT SENT TO THE PARTIES ON 
       9 October 2024 
 

AND ENTERED IN THE REGISTER 
 
      FOR THE TRIBUNAL OFFICE 
 

 
 

 


