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EMPLOYMENT TRIBUNALS  

  
 
Claimant:  Mr A Rauch  
Respondents:  (1) Transpora London Buses 
   (2) Transpora Group Limited 
   (3) Transpora Limited 
   (4) Londoner Buses 
 
HEARING IN THE LONDON CENTRAL EMPLOYMENT TRIBUNAL ON 22 July 2024 via 
Cloud Video Platform 
 
BEFORE: Employment Judge H Clark 
 
APPEARANCES 
 
CLAIMANT:  Ms J Twomey - Counsel 
 
RESPONDENTS: Did not appear and were not represented 
 

  
  

JUDGMENT  

Employment Tribunals Rules of Procedure 2013 – Rule 21  
  
  

1. The claim was issued in the London Central Employment Tribunals on 17 April 2024.  
The respondents have failed to present a valid response on time. The Employment Judge is 
satisfied that the Respondents were validly served with the claim form.  Whilst it is 
conceivable that one or even two copies of a paper claim could go missing in the post, it is 
unlikely that four copies would be mislaid.  The address to which the claim forms were 
delivered was the registered address of the second Respondent.  The Respondents have 
been aware of the claim through ACAS and were provided with a copy of the claim form by 
the claimant’s representatives on 17 July 2024.  They were also sent a link to this hearing by 
email.  The Tribunal administration made contact with the Respondents by email immediately 
before the hearing and received a reply from the Director of the Second Respondent, Rhys 
Hand, stating that, “The company has ceased to trade.”  This status is not reflected on the 
Companies House entry for the second Respondent.  Even if the Tribunal is wrong in its 
assumption that the Respondents received postal copies of the claim form when served by 
the Tribunal on 9 May 2024, the Tribunal is satisfied that the claim form has come to the 
attention of the respondents for the purposes of rule 91 of the 2013 Rules.  
 
2. The Employment Judge has decided that a determination can properly be made of the 
claim, or part of it, in accordance with rule 21 of the Rules of Procedure.  
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2. The respondents have made unauthorised deductions from the claimant’s wages (by 
way of holiday pay) and must pay the claimant £841.84 gross.   

  
3. The claimant was dismissed in breach of contract in respect of notice and the 
respondents must pay damages to the claimant of £570.  
 

  
   
  
        

_____________________________  
  

Employment Judge H Clark 

  
  

Date:  22 July 2024     

  
JUDGMENT SENT TO THE PARTIES ON  
 

  26 July 2024 

 ........................................................................  
AND ENTERED IN THE REGISTER  
  
.........................................................................  
FOR THE TRIBUNAL OFFICE  

 


