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EMPLOYMENT TRIBUNALS
(SCOTLAND)

Case No: 8000572/2024

Mrs Fiona Beattie Claimant

Originel Limited t/a The Rubicon Partnership Respondent

JUDGMENT

Rule 21 of the Employment Tribunal Rules of Procedure 2013

No response has been presented to this claim and an Employment Judge has decided
to issue the following judgment on the available material under rule 21:

1 The respondent unfairly dismissed the claimant and is ordered to pay to the
claimant the sum of £19,548.03 net; being Compensation for loss of
employment of £19,210.43 net (being salary from date of termination of
employment to 30 September 2024 at £2561.39 net per month, less 2 weeks’
pay paid in lieu of notice) and £337.60 in respect of pension contributions to
end June 2024,

2 No award in respect of unpaid pension contributions prior to May 2023 is made
on the basis that such claim was not lodged within 3 months of the date of the
last alleged deduction from wages.
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