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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Ms S Enyi 
 
Respondent:   Wood Taylor Limited 
 
 
Heard at:  East London Hearing Centre  

On:    10 May 2024  
 
Before:     Employment Judge J Whittall 
 
Representation 

Claimant:    In person 

Respondent:   Mr T Obembe  

 

JUDGMENT 
 

1. The judgment of the Tribunal is as follows: 

Wages 

2. The complaint of unauthorised deductions from wages is well-founded. 
The respondent made an unauthorised deduction from the claimant's 
wages in the period 16 November 2023 to 30 November 2023. 

3. The respondent shall pay the claimant £442.00, which is the gross sum 
outstanding. The claimant is responsible for the payment of any tax or 
National Insurance. 

Failure to provide a written statement of employment particulars 

4. When the proceedings were begun the respondent was in breach of its 
duty to provide the claimant with a written statement of employment 
particulars. It is just and equitable to make an award of an amount equal to 
four weeks’ gross pay. In accordance with section 38 Employment Act 
2002 the respondent shall therefore pay the claimant (four weeks wages) 
£1,960.00. 

Total 

 
5. The total amount awarded is £2402.00. 
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6. The Respondent to pay the Claimant the total amount awarded.  
 
 
 
 
      

 
     Employment Judge Whittall 
      
     Date: 10 May 2024 
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