Case Number: 1308991/2022

EMPLOYMENT TRIBUNALS

Claimant: Luke Rowlands

Respondent: Royal Mail Group Ltd

JUDGMENT

In consequence of the Order of the Employment Appeal Tribunal dated 24 April 2024,
the claimant's email dated 10 April 2023 is treated as an application for
reconsideration of the judgment sent to the parties on 29 March 2023 and is refused.

REASONS

There is no reasonable prospect of the original decision being varied or revoked,
because:

1. The claimant has not explained why it is necessary in the interests of
justice to reconsider the judgment; and/or because

2. The claimant has not identified any, or any proper, grounds for
establishing any reasonable prospect of the original decision being
varied or revoked.

3. In arriving at the Judgment above, the Tribunal has searched and
reviewed the case papers that were presented to the Tribunal for the
Hearing on 29 March 2023. The claims were dismissed as:

a) The only claim within the Tribunal’s jurisdiction was a potential
claim for financial compensation under Section 24(2) Case
Number:1309881/2022



Employment Rights Act 1996 but the claimant was unable to
produce any evidence in support of such claim; and

b) The claimant appeared to be seeking remedies only available in
a claim for unfair dismissal and such claim had been dismissed
by a Judgment dated 29 November 2022; and

c) There was no other justiciable claim before the Tribunal.
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