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Claimant:   Ms N Kumari 
 
Respondent:  Mersey Care NHS Foundation Trust  
 
 

 

 JUDGMENT 
 

 

The 5 complaints of harassment (protected characteristic sex) listed in the 
Annex below, are struck out. 

 
 

REASONS 
 
 

1. The claimant was ordered to pay a deposit of £300 for each of 5 
identified complaints following a preliminary hearing held on 14 November 2023. 
The Order was sent to the claimant on 19 March 2024..The claimant has failed to 
pay this deposit. The 5 complaints listed in the Annex below are therefore struck 
out under rule 39(4) of the Employment Tribunals Rules of Procedure 2013. 
                      

 
     Employment Judge Leach  
     Date: 14 May 2024  
      
     JUDGMENT SENT TO THE PARTIES ON 
     21 May 2024 

 
     FOR THE TRIBUNAL OFFICE 
 
 
 
 

ANNEX 
 
 
 

1. That an  employee  of  the  respondent  (initials MV) provided  the 
claimant’s home address to a former colleague of the claimant. 

 



2. That on 6 September 2022, 3 (unnamed) people entered the room 
where the claimant was working,  to carry out measurements. Also on  
the same  day,  an  employee  of  the  respondent  asked  the claimant 
to  leave  the  room  where  she  was  working  as  he  needed the room 
to see a patient.  

 
3. On   a   date   (not   provided   by   claimant)   an   employee   of   the 

respondent  (MV)  approved  the  claimant  taking  5  weeks’ annual 
leave but also told the claimant she should have asked permission from 
another manager. 

 
4. On  a  date  (not  provided  by  claimant)  she  was  summoned  to  a 

meeting  with  2  employees  of  the  respondent  and criticized about 
her request for leave.  

 
5. On  a  date  or dates (not provided by claimant) the claimant’s new 

clinical supervisor delayed their supervision of the claimant.  
 


