
Case No: 2302487/2022

EMPLOYMENT TRIBUNALS
Claimant:    Mr I Bidivanu

Respondent: Sussex Partnership NHS Foundation Trust

JUDGMENT
The claimant’s application dated 4 April 2024 for reconsideration of the judgment
sent to the parties on 29 February 2024 is refused.

REASONS
There is no reasonable prospect of the original decision being varied or revoked,
because the claimant has not produced any new evidence or information that is
relevant to the tribunal decision. In particular:

1. The claimant relies on what he says is a history of alarm bells relating to individuals
such as David Fuller and Lucy Letby and these have no relevance to his claim for
discrimination.

2. The claimant is seeking to re-litigate the matter rather than rely on new issues for
example he states that there is proof of harassment discrimination, but the
employment tribunal reach an alternative view in its findings of fact.

3. The claimant seeks to rely on what he says is the respondent’s conduct ignoring
rules and regulations and refers to his stress and diabetes. The tribunal found no
evidence of the respondent ignoring rules and regulations it is unclear in any event
how this would be relevant to the agreed issues.

F Mclaren

Employment Judge Mclaren

Date 15 April 2024

JUDGMENT SENT TO THE PARTIES ON

11.6C Judgment – Reconsideration refused – claimant - rule 72



Case No: 2302487/2022

                                                      16 April 2024

FOR THE TRIBUNAL OFFICE

P Wing

11.6C Judgment – Reconsideration refused – claimant - rule 72


	EMPLOYMENT TRIBUNALS
	JUDGMENT
	REASONS
	JUDGMENT SENT TO THE PARTIES ON



