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Appearances 

For the Claimant:  Written representations (from Mr Gorlov) only 

For the respondent:  Mr L Wilson, counsel 

 
 

REMEDY JUDGMENT 
 

1. In accordance with section 112(2) of the Employment Rights Act 1996 
(“ERA”), after the unfair dismissal complaint was found to be well-founded, 
the Tribunal gave details of what orders could be made under section 113 
ERA, and asked the Claimant if she wanted such an order to be made.  The 
attachment to Mr Gorlov’s email of 7 March 2024 at 13:41 makes it 
unequivocally clear that the Claimant does not wish any order under section 
113 to be made. 

2. Section 112(4) ERA addresses the compensation decisions which the 
Tribunal shall make when no order is made under section 113.  Paragraph 6 
of  the reserved judgment sent to parties on 16 August 2023 already deals 
with the approach to compensation in the event that no order under section 
113 were made.  C4 - Mrs Alican has a 100% reduction to the basic award 
which would otherwise be made, and a 100% reduction to the compensatory 
award which would otherwise be made.  There is, therefore, no order that the 
Respondent pay any sum to the Claimant in respect of the unfair dismissal 
decision. 

3. For the avoidance of doubt, nothing in this remedy judgment affects 
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paragraph 7.4 of the  reserved judgment sent to parties on 16 August 2023.  
The Respondent was ordered to make a payment to C4 - Mrs Alican of £6000, 
and that award was for breach of contract, not unfair dismissal.    

4. The Respondent has reserved its position on costs, and, if it decides to make 
any application, it will do so in writing sent to the Tribunal and the Claimant.  
Thus no decision has been made on Mr Gorlov’s comments (submitted at 
13:41 on 7 March 2024) that a costs award would not be appropriate. 

   

      
     Employment Judge Quill 

      
     Date: 8 March 2024 

 
     JUDGMENT SENT TO THE PARTIES ON 

9 April 2024 
      ..................................................................................... 

T Cadman 
      ...................................................................................... 

     FOR THE TRIBUNAL OFFICE 
 

 
 
Public access to employment tribunal decisions 
 
Judgments are published, in full, online at www.gov.uk/employment-tribunal-decisions shortly after a copy 
has been sent to the claimant(s) and respondent(s) in a case.  If there are written reasons for the judgment, 
they are also published.  Reasons for the judgment having been given orally at the hearing, written reasons 
will not be provided unless a written request is presented by either party within 14 days of the sending of 
this written record of the decision. 
 
 
Recording and Transcription 
 
Please note that if a Tribunal hearing has been recorded you may request a transcript of the recording.  You 
will be required to pay the charges authorised by any scheme in force unless provision of a transcript at 
public expense has been approved.  
 
If a transcript is produced it will not include any oral judgment or reasons given at the hearing. The transcript 
will not be checked, approved or verified by a judge.  
 
There is more information in the joint Presidential Practice Direction on the Recording and Transcription of 
Hearings, and accompanying Guidance, which can be found here:   
 
https://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-directions/ 
 
 
 


