Case No: 2303625/2023

EMPLOYMENT TRIBUNALS

Claimant: Miss Nadine Coore

Respondent: Royal Mail Group Limited

Heard at: London South by CVP
On: 10 January 2024
Before: Employment Judge Cansick

Representation
Claimant: In person
Respondent: Miss K Faulkner, Solicitor

JUDGMENT ON LIABILITY

1. By consent, the claim of unfair dismissal is well-founded. This means the
respondent unfairly dismissed the claimant.

2. The parties will be sent a separate case management order setting out
required steps for preparing for the remedy hearing.

Employment Judge Cansick

Date: 10 January 2024



