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1. Overview

1.1 This document sets out the Home Office intentions on how we operationalise the
Accommodation Site in Wethersfield in a proportionate, legal, and accountable way
with our contractors. It sets out the methodology and legality.

1.2 The Home Office has mobilised up a new Accommodation Site in Wethersfield, an
Ex-MoD site in July 2023 to accommodate asylum-seekers (Service Users), who
would otherwise be destitute, under the powers set out in sections 95 and 98 of the
Immigration and Asylum Act 1999. Wethersfield has been secured as an emergency
measure due to a shortage of space across the general asylum accommodation
estate.

1.3 The Home Office expects the deployment of a staffing model which will facilitate
the operation of a safe and secure site. We have identified a costed programme of
works to refurbish the existing accommodation to deliver improved partitioned living
accommodation and upgraded amenities. A phased mobilisation involving
refurbishment and installation of modular units is underway to accommodate up to
1700 residents. This would involve refurbishment plus the potential installation of some
modular units.

1.4 Wethersfield in North Essex falls in the East region of England. The postcode falls
within Braintree Parliamentary constituency.

1.5 Area Type: Urban
Constituency: Braintree

Local Authority: Three Fields Ward of Braintree District Council within Essex
County Council

1.6 Wethersfield provides full board, short-term accommodation for single adult males
(SAM) aged 18-65 asylum applicants. There are no females, families, or
unaccompanied children accommodated on site.

1.7 A full Equality Impact Assessment (EqlA) was prepared and signed off on
06/03/2023 and sent to the Public Sector Equality Duty team before the first asylum
seekers arrived at Wethersfield. A refreshed EqIA has been undertaken and was
completed in January 2024.

1.8 The Ministry of Defence (MoD) handed over responsibility of the site to the Home
Office on 31/05/2023. Proposals are under review to redevelop the site when the
Home Office ceases to use it to accommodate Asylum Seekers.

1.9 The management of the accommodation and support services provided at the site

is through the existing Asylum Accommodation and Support (AAS) contractor
& the provider. The Provider shall comply with
the duties imposed on them by section 55 of the Border, Citizenship, and Immigration
Act 2009.

1.10 The primary inflow route will be small boat arrivals after screening from ring-
fenced hotels.

1.11 Asylum seekers entering the support system with an immediate accommodation
need are placed in an “Initial Accommodation” facility. This is generally a multi-person
full-board hostel where food, toiletries and other assistance is provided on site.

1.12 The system relies on turnover, i.e., once asylum claims, or appeals, of those in
dispersed accommodation, are decided, they leave asylum support and move into
other accommodation (for instance, provided by local authorities). This then frees up
spaces for those making an asylum claim and entering the system.

1.13 There remains a considerable inflow, with increasing pressures caused by the
widely reported arrivals of new asylum claimants, coupled with historical failed asylum
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seekers claiming support under section 4(2) of the 1999 Act on the grounds of
destitution and an inability to return to their country of origin.

1.14 The accommodation and support arrangements at Wethersfield are not materially
different to those already in place in the asylum system - in particular the arrangements
in place at the Initial Accommodation facility, as described above.

1.15 The detailed service standards set out in the “Statement of Requirements” to the
Asylum Accommodation Support (AAS) contracts, apply to the provision of
accommodation and other support provided to cover the “essential living needs” of
those accommodated, as well as various requirements to provide appropriate
information and ensure access to medical services.

1.16 The speed at which residents move to dispersal accommodation will depend on
the availability of that dispersal accommodation. The Home Office have committed to
ensuring that an asylum claimant will not reside at Wethersfield any longer than 9
months from their date of arrival, except where the Secretary of State is unable to find
suitable onward dispersed accommodation despite reasonable efforts to do so.

1.17 ltis standard policy, as set out in the “Allocation of Accommodation” guidance, to
consider a range of factors when assessing residents for different accommodation
sites.

1.18 In general, the key consideration is whether the individual requires
accommodation in a particular location because of their specific circumstances, e.g.,
to preserve continuity of medical treatment or established support networks. These
considerations are less likely to apply to new claimants.

1.19 The assessment process and other information that may become known, for
example, as the result of medical information or representations, may demonstrate
that a particular individual has needs that mean they should no longer be
accommodated at the site.

1.20 Wethersfield is not a detention centre, and those accommodated there are not
detained under immigration powers. Service users (SUs) are free to leave the site but
are requested to sign in and out when they leave and return, to ensure their safety and
to comply with Fire and Health & Safety regulations. The purpose of the register is to
assist with any fire drills, evacuations, or incidents in which it is necessary to ensure
all are accounted for.

1.21 The Wethersfield site provides:

e dormitory style sleeping accommodation setting with additional facilities for
both single and shared room accommodation.

e acanteen

e medical consultation facility

e Multi-faith facilities

e interview rooms

e recreational rooms

e outdoor recreation area
1.22 Senior Responsible Owner (SRO) is |GG
2. Site Staffing Model

2.1 will operate the site under contract with the Home Office.
and I =< subcontracted

by CRH to provide security, cleaning, and welfare at Wethersfield. ||l provide
maintenance and facilities management services of the buildings and infrastructure.

2.2 The staffing model to operate a safe and secure site, currently consists of:

6
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e Service Provider appointed Management position(s)
e Service Provider appointed Site Manager(s) (On site day and night)
e Service Provider appointed Welfare and Housing Officer(s)
e Service Provider appointed Driver(s)

e Service Provider appointed Maintenance Operative(s) (|l NNEGEGE)

e Service Provider appointed Office Administrator(s) (Admin staff are remote,
not aware if solely dedicated to Weathersfield).

e Service Provider appointed Security Team:

o Service Provider appointed Catering (il I 2nd Kitchen Staff
e Service Provider Cleaning Team(s)

It should be noted that the companies employed as sub-contractors [JJi] at
Wethersfield may change over the life cycle of the site. The Operational
Management Plan will change whenever a long-term change in sub-contractor
occurs.

The full organisation chart is in Annex A. A table showing the security staff to SUs ratio
is in Annex B.

3. Access to Legal Services

3.1 Migrant Help (MH) is the Home Office contracted deliverer of the Advice, Issue
Reporting, Eligibility (AIRE) contract.

3.2 SUs at Wethersfield have access to the normal AIRE services, 24 hours a day,
365 days a year. This is contact centre based and is available m There
are outreach advisors who offer advice, guidance, and support on their asylum
process, including signposting, pastoral care, and legal services. In addition, to helping
them to raise issues and complaints about the standard of the services they are
receiving.

3.3 All SUs eligible for an asylum interview are signposted to legal representatives by
MH before their asylum interview is booked.

3.4 SUs have access to consultation rooms on-site. The rooms offer a private space
for them to make phone calls or to meet with their legal representatives in person.

4. Accommodation

4.1 The sleeping accommodation will be made up of different numbers depending on
the capacity available in each block/ modular buildings. All rooms have opening
windows to allow ventilation.

4.2 All SUs will have a single bed (some in bunk beds), duvet, pillow, bedsheets, and
lockable unit/drawer.

4.3 Bathroom facilities, including toilets/urinals, sinks and showers are shared at a
ratio of 1:5 of each unit per five residents (minimum). These facilities are provided
through a combination of bathrooms within the accommodation blocks and modular
units located next to the accommodation. All bathrooms have sufficient extraction fans
for the size of the rooms to ensure adequate ventilation.

4.4 Accommodation is covered for residents as part of their induction process and
reinforced through the occupancy agreement, which also details the provider’s
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requirements to ensure accommodation is kept at the required standard. Occupancy
agreements are provided in a language understood by residents to support their
understanding.

4.5 The current site arrangement (subject to change) is as follows:

5. Suitability Assessment

5.1 The Home Office undertakes a suitability assessment before a person is
transferred to the Wethersfield site. Details of the suitability criteria are at:

https://assets.publishing.service.gov.uk/government/uploads/system/uploads
[attachment data/file/990240/allocation-of-accommodation-v6.0-gov-uk.pdf

5.2 A person who arrives at Wethersfield who declares a previously undisclosed issue
that might affect their suitability will have their suitability for the site reviewed and if
appropriate moved to alternative accommodation.

5.3 If alternate accommodation is required, the Home Office will instruct the on-site
provider |l to instigate a transfer elsewhere. |l will liaise with the Medical
Centre to ensure there are no medical concerns/isolation requirements preventing or
delaying a move. If all parties are content, [JJll] will identify a suitable accommodation
and provide transportation for the service user.

6. Admissions / Access to Site
6.1 Transport is ﬁrovided to take individuals from their previous accommodation to

Wethersfield via )
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6.4 Security officers are responsible for checking that only authorised persons are
allowed on site, including managing this requirement for newly arrived SUs receptions
and departures as well as visitors. Gatehouse security checks will include 1.D. and
vehicle security checks. Instructions to the security personnel staffing the gate and
managing access are at. An induction to site is provided in the laminated pass for their
car with a site map and contact details.

6.5 Wethersfield postal address is:

7. Induction

7.1 Upon arrival, SUs are invited of the coach and are taken to the Induction room.
Here, they are welcomed and briefed on the site rules and expectations, facilities
available and day to day arrangements. Snacks and refreshments are offered to all
SUs upon arrival. Interpreters are utilised where necessary to ensure all residents
understand this briefing.

7.2 Their Home Office paperwork is checked, their name registered, and cross
referenced against the expected arrivals list. They are asked whether they have any
food allergies or health concerns. Using the assistance of interpreters where
necessary.

7.3 SU’s are provided with an induction pack which includes site information in their
preferred language and supplies for their basic needs, such as personal hygiene
products.

7.4 An accommodation block and a specific bedspace is then allocated to them.

7.5 SUs are invited to sign to confirm the recorded details are correct before signing
their Occupancy Agreement, which is translated into a language they understand.

7.6 All SUs will be offered a health screening following their induction. This includes
initial consultation with a general practitioner as well as a variety of blood tests to
identify pre-existing diseases/conditions.

7.7 The Welfare Officer or Housing Officer then escorts SUs on a familiarisation tour
of the site.

7.8 On completion of the site familiarisation tour residents are introduced to their
Welfare/Housing Officer, before being taken to their specific sleeping accommodation.

7.9 CRH will supply shower gel, shampoo, a toothbrush, toothpaste, deodorant, and
a razor. Replacement toiletries will be provided on request.

7.10 The Occupancy Agreement form is at Annex E.

7.11 CRH Welfare staff are present on site 24/7. If residents have any queries following
their induction, they can raise these with Welfare at any time. Welfare Staff have
access to interpreters to assist any conversations.

7.12 Cultural Awareness sessions will commence at Wethersfield as an addition to
inductions to introduce residents to UK norms and values, whilst providing an
awareness of antisocial behaviour. These sessions were positively received at other
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large sites, such as Napier Barracks. Awareness sessions will be conducted alongside
an interpreter to ensure residents can understand and are able to ask questions.

8. Service Users Leaving and Returning to the site

8.1 SUs are not detained under immigration powers, and Wethersfield is not a
detention accommodation. SUs are free to leave the site at any time and can stay
overnight away from the site for a maximum of seven consecutive nights, if they do
not return to site on day seven, JJll] will notify the Home Office of the continued
absence and will store their possessions securely pending a Home Office decision to
reallocate the bed space.

8.2 SUs are requested to provide a contact number, the address they are staying at,
their Wethersfield room number, and details of the person they are staying with
including their contact number. The admin team retain records for external overnight
stays, records securely stored in the admin building. It is requested each SU will sign
out in the daily security SU log and hand in their individual room key until they return.
This log is for the purposes of site security, emergency roll call.

8.3 When they return to the site, SUs are asked for their names and accommodation
block and bed/room number. Security will check the details against the list of people
who have left site before access is granted. In cases of doubt, security will not permit
access until further checks are carried out to establish the identity of the person
seeking access.

8.4 SU’s who have not returned to the site by 10pm will receive a welfare call by the
site night-time team to check on their safety and well-being. This does not constitute
a curfew and SUs are permitted back on site after 10pm.

8.5 Completed daily security logs are retained by the administration team.

8.6 Records for external overnight stays are held securely by the welfare team in the
welfare office.

8.7 If a SU wishes to leave the site on foot, to ensure their safety, high visibility jackets
and headtorches are provided and stored at the front gate. It is down to SU discretion
as to whether they wish to take them.

9. Access for New Arrivals

9.1 The Home Office expects that new SUs will arrive at the site via transport arranged
by IR

9.3 Details of the process which will govern access for new arrivals will be agreed
between Home Office and [l

10. Access for Emergency Services

10.1 [l and onsite security personnel will ensure that all emergency vehicles have
free and easy access to the site.

11. Access for Deliveries / Taxis/ Sub-Contractors / Visitors

11.1 Access to the site may also be required by, authorised visitors, delivery drivers,
taxi drivers and sub-contractors.

10
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The security team use a daily Visitors Log to record visitors' details including:
o the visitor's full name

o the company they work for
o postcode

J contact numbers.

o the purpose of the visit

o vehicle registration number
. time In and Out

11.3 Members of the media are not allowed on the site unless there is evidence of
prior approval from the Home Office.

11.4 The gatehouse security team issue a laminated parking pass to all vehicle drivers
(which includes health and safety related information for the site and a map of the
site), with instructions to display the pass in the viewable windscreen of the driver's
vehicle.

12. Visiting residents

12.1 The Home Office expects that SUs of the Wethersfield site will, from time-to-time,
want to have visitors.

12.2 Legal representatives planning to meet their clients can gain access to the site
provided they give prior notice. They will be subject to the same checks as above and
escorted to a space where they can meet with their client in a private setting.

13. Traffic Management

13.1 The site is provided with a vehicle road system and pedestrian pavements.
Vehicle safety control measures include a maximum speed limit of 15MPH, speed
ramps, road signage and designated “zebra” pedestrian crossing points. Street and
road lighting is provided. There are adequate vehicle parking facilities throughout the
site near to buildings.

13.2. On the airfield area (runway, taxiways, and aprons) the speed limit is 25mph.
14. Site Sighage

14.1 All key signage on site is clearly visible and available in the 10 languages most
frequently used by SUs (as determined by |l

14.2 CRH regularly review the signage to ensure the messages are clear, accurate
and up to date.

15. On Site Activities

15.1 The Home Office and [l encourage NGOs to deliver activities on-site at
Wethersfield for the residents of Wethersfield. At present activities are planned to
include art classes, maths classes, English classes, and a gardening club. The Home
Office (along with Braintree District Council and Jlll) reviews all activities on a
guarterly basis to ensure they enhance the experiences for people staying at
Wethersfield. The attached document outlines the review process at Annex V.

15.2 Awareness of on-site activities is signposted through the [JJl] Welfare Team.
Posters are produced and displayed on numerous notice boards located across
Wethersfield. Flyers are often produced as well and disseminated among residents.

11
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Further information can be sought from the Welfare Team who have a 24/7 site
presence and access to interpreters to support understanding.

16. Education & Physical Recreation

16.1 The Home Office expects that the site will include facilities for the provision of
educational services. The details of the on-site educational provision will be agreed
between the Home Office, il and, other Government departments, the Local
Authority, charities, and other Third Sector organisations.

16.2 4G routers have been placed in all areas at Wethersfield. Furthermore, Starklink
has also been installed in both Welfare Centres, alongside all communal spaces.

16.3 Indoor and outdoor recreation facilities are available for SUs. Indoor fithess areas
include marked hard surface areas for volleyball, basketball, and football. The sports
equipment is stored in the gym facility and can be signed out by the SU when required.

16.4 Outdoor areas include two full size football pitches and a baseball field. These
are located within a larger grassed area which can be utilised for other sports and
cardio activities.

16.5 Indoor recreational facilities include several recreational rooms containing a
variety of recreation activities such as pool tables, table tennis tables and TVs.

16.6 Each accommodation block has a dedicated recreational/communal room which
is open seven days a week.

16.7 A weekly events schedule is produced that includes NGO pre-arranged events.
This schedule is produced, shared with the SU community, and updated weekily.

16.8 Awareness of Education & Physical Recreation areas is provided to residents
initially during their induction, with the support of interpreters where required.
Residents are also shown these areas as part of their site familiarisation tour following
induction.

17. Religious Worship

17.1 Facilities are provided at the site for religious worship, including a multi-faith
facility that can accommodate 50+ worshippers at any one time.

17.2 Service users can access these facilities 24 hours per day, seven days per week.

17.3 Site staff respect SUs rights to observe their religious festivals on site and will,
where possible, facilitate access to space to enable them to practice as required.

17.4 Local Religious Leaders attend site to provide services/prayers to residents on
site. Residents are made aware of the scheduling of these events via posters on notice
boards across Wethersfield.

17.5 A Wethersfield Chaplaincy Coordinator is being provided by the local parish to
support wider religious engagements from a variety of faiths at Wethersfield.

17.6 Site staff respect all religions practiced at Wethersfield. Some residents desire to
attend services at local places of worship. Residents can liaise with the 24/7 Welfare
Team to identify the location of their nearest place of worship. Maps of the local areas
and points of interest are provided on notice boards but may not include every place
of worship. Transportation services into local towns & cities will facilitate residents’
attendance at their place of worship.

18. Length of stay at Wethersfield

18.1 The Home Office has committed to ensuring that SUs will remain at Wethersfield
for a maximum of 9 months upon their first day of arrival on site, except where the
Secretary of State is unable to find suitable onward dispersed accommodation despite
reasonable efforts to do so.

12
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18.2 The Home Office Accommodation Team monitors each SUs length of stay at
Wethersfield to ensure that they are dispersed to longer term accommodation during
this time.

18.4 Site staff are informed of moves via a spreadsheet from the Home Office and
advise residents of their day of departure. They are given 7 days' notice prior to this
date.

19. Arrangements for Expenditure

19.1 The MoD has entered into an agreement with the Home Office to permit
occupation of the Site with the aim of eventually transferring the Site to the Home
Office in early 2024. The Home Office will supply an oversight team to assist with the
running of the site.

19.2 The Home Office is in effect the landlord of the site and [JJili] is contracted by the
Home Office to manage the site on its behalf.

19.3 Expenditure on site such as site maintenance costs are covered as a” pass
through cost” i.e., il identify parts of the site that need maintenance, identify
suppliers, arrange quotes and pass the quotes to the Home Office service delivery
team to consider and authorise where appropriate.

19.4 Once the expenditure is approved, il pay the authorised contractor and “pass”
the final invoice to the Home Office for reimbursement.

19.5 ] are authorised to make emergency repairs or repairs relating to the health
and safety of residents at Wethersfield without prior authorisation from the Home
Office. ﬁ submit the subsequent invoice to the Home Office Service delivery team
for retrospective authorisation.

20. Asylum Claim — Case progress

20.1 Private rooms are available at Wethersfield to conduct remote asylum interviews
with caseworkers from the Home Office.

20.2 SUs who are eligible for an asylum interview while they reside at Wethersfield will
have a minimum of 10 working days’ notice of their interview to enable them to access
legal representation.

20.3 There are no individual asylum casework surgeries offered. Individual queries on
status are directed through Migrant Help with signposting offered on the provision of
legal aid.

20.4 Substantive interviews are held onsite for cases that fall out of the inadmissible
process.

20.5 No substantive decisions are served on-site. The Asylum Casework Teams will
notify SUs of their decisions once they have left the Wethersfield site. This is in
accordance with published policy.

https://www.qgov.uk/government/publications/drafting-implementing-and-serving-
asylum-decisions

21. Catering

21.1 A canteen is available at Wethersfield to provide three meals per day seven days
per week in accordance with para 2.6 of Schedule 2 of AASC contract.

13
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21.2 Catering services are provided onsite by |l The canteen is also available
for employees working at the site. i catering team provide cooked food and
caterings services.

21.3 There is a set three-week rotating menu, with the set menu for each week
available to all SUs. All food is culturally appropriate including Halal meat and
vegetarian options within the daily menu.

21.4 Mealtimes are as follows:

21.6 SUs with known food allergies are identified at induction, known by the Nurse
and canteen staff who will ensure they are only provided food that is safe for their type
of allergy.

21.7 A Hazard Analysis Critical Control Point (HACCP) process is used for food safety
management. A food safety audit is completed at least annually, but more frequently
if there is an increase in food complaints, a confirmed episode of food poisoning or if
the findings of a visit to the kitchen from an Environmental Health Officer (EHO)
identifies improvements are required.

21.8 An independent food nutritionist reviews the food content of the menus and
confirms food is both nutritious and of a calorific value required for adults.

21.9 SUs are encouraged to provide feedback on the quality of food whilst using the
canteen.

21.10 A typical example of the three-week rotating food menu is at Annex P
22. Clothing

22.1 Clothing is not supplied to asylum claimants in any accommodation throughout
the United Kingdom. SUs will be made aware to Migrant Help for queries regarding
clothing. We are in consultation with the voluntary sector/local council to see what
provisions can be provided. The Red Cross have been asked to undertake a needs
assessment and once done, we will work closely with all to provide a sustainable
service using the voluntary sector and local councils’ provisions moving forward.

23. Laundry

23.1 Dedicated il laundry workers, with a laundry room and dryer room contained
within each block, provide laundry services on-site.

23.2 Bed linen is washed once per fortnight.

23.3 SUs may submit a bag of their clothing that will be cleaned once per week by
Il staff. Each block has a specific day for personal laundry washed. Housing
Officers coordinate laundry requirements for their allocated house block/s of
responsibility.

24. Cleaning

24.1 Cleaning services are provided by [Jlll. with cleaners identified by a uniformed
upper garment.

24.2 Cleaning is completed twice a day, seven days a week, in the accommodation
blocks and at least once per day in the dining hall, welfare centre and blocks.

14
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m-_*T ere are
additional small lockable H

H cupboards in each accommodation block.
24.4 Each accommodation block has a plastic rubbish bin which is emptied twice daily.
24.5 Further small litter bins are in each accommodation room and admin areas.

24.6 All cleaners have received suitable training in COSHH management and safe
systems of work for cleaning.

24.7 Cleaning of the medical centre is done by |
25. Communications

25.1 Information for new arrivals at Wethersfield is initially delivered verbally as part
of the induction process, where applicable using interpreters or translation services
using the SUs language of choice. The same information is also given to them in
written form in their own language if requested.

25.2 All SUs are expected to sign an occupancy agreement, to confirm understanding
of the rules.

25.3 Information is displayed throughout the Wethersfield site on information notice
boards in the most used 10 languages of people seeking asylum, with at least one
information board in each accommodation block.

25.4 There is a daily (Monday-Friday) general site meeting chaired by Home Office
Operations where all departments meet.

25.5 In addition, the Home Office conduct a two weekly virtual meeting with SUs at
Wethersfield which provides an opportunity for the Home Office to provide updates
impacting on residents and for residents to raise any complaints, concerns, or views
directly with the Home Office.

26. Correspondence, Phone Calls

26.1 When postal/physical mail arrives at Wethersfield, it is sorted into alphabetical
order. Each day, a mail list is published with the days post on the Welfare notice board.

N " 2
arrives to collect their post, t ey must rng their which 1s then cross-referenced

by their full name to ensure the post is given correctly.

26.2 Email correspondence from the Home Office is printed in the welfare office and
distributed to residents within 24 hours of receipt or as requested by the sender of the
email. The email is printed in the language it is received in.

26.3 Wethersfield does not provide access to landline phones. SUs will have access
to a mobile phone.

26.4 The site has full internet access which enables them to use phone apps, e.g.,
WhatsApp, to contact friends and relatives.

27. Complaint’s/Requests

21.1 SUs are informed of the complaint’s procedure during their induction. This
procedure is also outlined in their Occupancy Agreement.

27.2 If they wish to register a complaint, they must do so at the site administration
office.

27.3 SUs wishing to make enquiries about support or request for services can do so
via Migrant Help. The SUs will be made aware of how to do this via posters provided
around the site, alongside the information being given to them upon arrival in their
inductions.

28. Service Users Financial payments

15
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28.1 Residents at Wethersfield are entitled to S95 asylum support payments and as
such are currently provided £9.80 per week financial support.

28.2 Financial support is provided to each person via the use of Aspen cards.

28.3 Residents are free to use the payment as they wish, the Home Office does not
determine how the money is spent.

29. Service Users Property

29.1 SUs at all accommodation sites are allowed a limited amount of property in their
personal possessions. These possessions are transported with them to Wethersfield.

29.2 At Wethersfield lockers are provided for each person to enable them to store their
belongings securely.

29.3 Any unauthorised property or excessive amounts of property are securely stored
in the |l storage facilities until they leave Wethersfield for alternative
accommodation.

29.4 Any complaints regarding lost or stolen property are managed via the complaints
procedure and are reported to Migrant Help and the police, where applicable.

30. Disabled Residents

30.1 The suitability criteria in place is intended to screen out anyone for whom
Wethersfield is not a suitable accommodation option, including those with a disability
that would otherwise make them unsuitable to reside on-site.

30.2 Anyone who presents at Wethersfield with a disability will be reassessed against
the suitability criteria and if appropriate will be moved from Wethersfield to alternative
accommodation.

31. Handling a Death at the Site

31.1 In the event of a death at Wethersfield, emergency services will be called
immediately, all residents removed from the location and the area locked down until
advised by emergency services that it is appropriate to reopen the space.

31.2 If the death occurs in any sleeping quarters, that building will be closed and the
other SUs of that block either relocated within Wethersfield or moved to alternative
accommodation off site until further notice.

31.3 [l vill inform the Home Office within four hours of the death 