Delivering greater diversity into the national Clinical AC
Impact Awa rdS (NCI AS) The NCIAs recognise the role of NHS consultant doctors, dentists ég\%srgirt{ee -

and academic GPs and the impact of their work at a national level.
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Contact accia@dhsc.gov.uk to apply to join a regional sub-committee.
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Visit https:/www.gov.uk/government/organisations/advisory-committee-on-clinical-impact-awards
for more information. Applications open on 1 April and close at 5pm on 27 May 2025.
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