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Contact accia@dhsc.gov.iuk to apply to join a regional sub-committee.
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Visit https://www.gov.uk/government/organisations/advisory-committee-on-clinical-impact-awards
for more information. Applications open from 4 March 2024 and close 5pm on 15 April 2024.


https://www.gov.uk/government/organisations/advisory-committee-on-clinical-impact-awards



