
 
 

Case Number: 1302053/2022 
 

 

 
 

EMPLOYMENT TRIBUNALS 
 

Claimant:  Ms Joycelyn Bonsu 
 
Respondent:  Anchor Hanover Group 
  
UPON APPLICATION made by letter dated 19 July 2023 to reconsider the 
judgment dated 19 July 2023 under rule 71 of the Employment Tribunals Rules of 
Procedure 2013, and without a hearing 
 

JUDGMENT 
 

1. The judgment dated 12 July 2023 is revoked. 
 

2. The time for complying with the deposit order dated 24 June 2023 is 
extended to 21 days after the determination of the claimant’s appeal to the 
Employment Appeal Tribunal against the making of the said order and/or 
until further order. 
 

REASONS 
 

1. The judgment should have only struck out the complaints relating to the 24 
allegations listed in the deposit order, namely the complaints of direct race 
discrimination leaving the complaints of constructive unfair dismissal, 
victimisation and for holiday pay due to be heard at a final hearing. 
 

2. By the case management order dated 30 July 2023 and sent to the parties 
on 4 August 2023, the claimant had been given an extension of time to 18 
August to pay the deposit.  The judgment was therefore premature. 
 

3. On 28 July 2023 the claimant appealed against the making of the deposit 
order.  It is appropriate therefore to suspend its operation and extend time 
for compliance until after the EAT has determined the appeal and/or until 
further order of this Tribunal. 
     

 
    
     Employment Judge Battisby 
     22 January 2024 

      


