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JUDGMENT OF THE EMPLOYMENT TRIBUNAL

The unanimous Judgment of the tribunal is that:

1.1

1.2.

1.3.

1.4.

the claimant’s complaint of unfair dismissal (constructive) pursuant to
sections 94 and 98 of the Employment Rights Act 1996 is not well
founded and it is hereby dismissed.

the claimant’s complaint of unfair dismissal (constructive) pursuant to
section 103A of the Employment Rights Act 1996 is not well founded
and it is hereby dismissed.

the claimant’s complaint that she suffered detriments on the ground
that she made protected disclosures pursuant to sections 47B and
48 of the Employment Rights Act 1996 is not well founded and it is
hereby dismissed.

The additional hearing dates listed on 17 April 2024 and 03 July 2024
be vacated (cancelled).
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