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EMPLOYMENT TRIBUNALS 

   
Claimant:   Mr M Lindley  
  
Respondents:  (1) NHS England 
  (2) Brook Street (UK) Limited 
 

AT A PRELIMINARY HEARING 
 
Heard at: Leeds On:  24th January 2024 
Before: Employment Judge Lancaster 
  
Representation 
Claimant: In person 

 Respondents:  (1) Ms L Heard, solicitor Womble Bond Dickinson (UK) LLP 
     (2) Mr E Smith, Legal Manager Navigator Employment Law   
  

JUDGMENT 
 
The claims of failure to make reasonable adjustments, indirect disability discrimination, 
harassment related to disability, harassment related to religious belief other than in respect of 
the chat forum posts on 22nd March 2023 and of victimisation arising in respect of any alleged  
breach of the disability discrimination provisions in the Equality Act 2010 against the First 
Respondent, and any claims against the Second Respondent are all dismissed upon 
withdrawal.  
 
The Second Respondent is therefore now dismissed from further proceedings. 
 
        
 

 EMPLOYMENT JU DGE LANCASTER 
 
 DATE 24th January 2024 
 
 

                                                             JUDGMENT SENT TO THE PARTIES ON 
 

 …………………….....………………………. 
 
 AND ENTERED IN THE REGISTER 
 
 
 ……………………….....……………………. 
 FOR SECRETARY OF THE TRIBUNALS 
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Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-tribunal-
decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 

   


