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EMPLOYMENT TRIBUNALS 

 

BETWEEN 
 
Claimant:   M    and         
Respondent: Home office 
 
SITTING AT: London Central                 
 
ON:   21, 22, 23, 24, 28 and 29 November 2023 
  18, 19, 22 and 23 January 2024 (19 and 22 January in chambers) 
 
BEFORE:  Employment Judge G Smart  
  Ms J Marshall 
  Mr. R Pell       
                        

JUDGMENT OF THE EMPLOYMENT TRIBUNAL  
 
On hearing the Claimant in person and submissions from Mr. Christohper Milsom 
(Counsel) for the Claimant and Ms Isobel Buchanan (Counsel) for the Respondent: 
 

1. The Claimant’s claims for direct age discrimination and direct disability 
discrimination are dismissed following their withdrawal during submissions 
on 18 January 2024. 
 

2. The Claimant was disabled with dyslexia, dyspraxia and psychotic 
depression within the meaning of section 6 of the Equality Act 2010 at all 
relevant dates, namely 16 June 2020, 10 July 2020 and 21 December 2020. 
 

3. The Home Office had knowledge of disability for the purpose of the section 
15 and s20/21 Equality Act 2010 claims but not of disadvantage for the 
purpose of the section 20/21 claims; 

 
4. The claim for a failure to make reasonable adjustments in accordance with 

sections 20 and 21 of the equality Act 2010 is not well founded and is 
dismissed. 
 

5. The Claimant of unfavourable treatment because of something arising in 
consequence of disability in breach of section 15 Equality Act 2010 is not 
well founded and is dismissed.  
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6. All of the Claimant’s claims therefore fail. 

 
 
 
 

  __________________________ 
  EMPLOYMENT JUDGE SMART 
  24/01/2024 
 
  Judgment sent to the parties on 
  24/01/2024 
 
  For the Tribunal Office 
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