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EMPLOYMENT TRIBUNALS 
 

 
Claimant:   Mr Euan Morgan  
 
Respondent:  E-verve Energy Limited 
 
Heard at:    Manchester Employment Tribunal  
 
On:      27 October 2023 
 
Before:    Employment Judge G Tobin 
       
Attendance 
Claimant:    Mr F Warren (lay-representative)  
Respondent:   Mrs J Greenan and Mr J Greenan (directors)  
 
 

JUDGMENT 
 

This has been a remote hearing which has been consented to by the parties. The form of remote 
hearing was by a video hearing through HM Courts & Tribunal Service Cloud Video Platform. A 
face-to-face hearing was not held because the relevant matters could be determined in this remote 
hearing.  

 
Upon hearing the representatives for the respondent, the claimant and the claimant’s 
representative, BY CONSENT the respondent’s application to set aside the Judgment 
made by Employment Judge Holmes on 6 April 2023, pursuant to Rule 21 of the 
Employment Tribunals Rules of Procedure, Schedule 1 of the Employment Tribunals 
(Constitution & Rules of Procedure) Regulations 2013, is granted. 
 
The Judgment made pursuant to Rule 21 is hereby set aside.  
 

REASONS 
 

1. The above decision was made on the basis that, following discussions at the 
hearing, the claimant and the respondent had agreed a settlement.  
 

2. If the parties do not fulfil their obligations under the settlement made between 
them, then the case shall be relisted before me (if possible) for a final 
determination.  
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3. In the interim the case is stayed for 3 months. If the dispute is resolved, then the 
parties are to advise the Tribunal and the case will be dismissed in due course. 
If matters are not resolved within this timescale, then either, or both parties, are 
to write to the Tribunal and the case will be set down for a judicial resolution.  

 
 

    _____________________________________ 
    Employment Judge Tobin 
    Date: 17 January 2024 

 
    JUDGMENT SENT TO THE PARTIES ON 
     18 January 2024 
     
    FOR THE TRIBUNAL OFFICE  
 

 
     
Public access to employment tribunal decisions 
All judgments and written reasons for the judgments are published, in full, online at www.gov.uk/employment-tribunal-
decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 

 
         
 
 


