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EMPLOYMENT TRIBUNALS 

 

BETWEEN 
 
Claimant:   Mr. Mohammad Usman   and    
     
Respondent: Bidvest – Noonan (UK) Limited 
    
 

JUDGMENT OF THE EMPLOYMENT TRIBUNAL  
 
 

SITTING AT: Birmingham                               
 
ON:   11 – 15 December 2023 
 
BEFORE:  Employment Judge G Smart 
  Mr. Z Khan  
  Mr. I Morrison                             
 
On hearing for the Claimant in person and Ms Ghazaleh Rezaie (counsel) for the 
Respondent: 
 
 

1. The Claimant’s claims for direct race discrimination are not well 
founded and are dismissed. 
 

2. The Claimant’s claims for harassment related to race are not well 
founded and are dismissed. 

 
3.  

 
 
      EMPLOYMENT JUDGE SMART 

 19 December 2023 
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