





Career Projection for a New Entrant into the

Weapons Systems Operators/Non-Commissioned Aircrew trade.
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Produced by Analysis (Air)

AC 100%
SGT 94% 2 years 5 months
FS 55% 10 years 7 months
M ACR 27% 20 years 1 months
Average (mean) Length of Service® 17 years
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! 'LoS x' means 'LoS greater than or equal to x but less than x+1'. So 'LoS21', for example, is the
chance of personnel serving more than or equal to 21 years but less than 22 years.

2 Average (mean) Length of Service are the average length of service of personnel on strength. It
considers trained and untrained personnel within the branch and is not specific to rank or LoS.

Notes:

a. These data are based on the seven year span of actual data 2014/15 — 2020/21. By
considering a cohort of individuals with the similar characteristics - New Entrants into the
Weapons Systems Operator/Non Commissioned Aircrew trade - average career projections
have been calculated.

b. Analysis Air’s career forecasts are not based on the actual experience of any one individual,
but rather are based on the historical behaviour of individuals with similar characteristics.
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