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Dear IS

Thank you for your email of 15 September 2023 to the Ministry of Defence (MOD) requesting
the following information:

“Under the FOI Act, could you please provide figures for the number of civil servants and
separately the numbers of armed forces personnel who are currently working from home.

Could you also provide figures for the number of civil servants and separately the numbers of
armed forces personnel who have taken up the armed forces flexible working policy.

With regard to the armed forces, can you provide a description of the type of role which would
allow a person to work from home or undertake the armed forces flexible working policy.

[ would like the figures broken down by year from 2020 to date.”

| am treating your correspondence as a request for information under the Freedom of
Information Act 2000 (FOIA).

A search for the information has now been completed within the Ministry of Defence (MOD),
and | can confirm that some of the information in scope of your request is held.

In answer to your first question, figures are not held for the number of civilian office-based
employees working from home on a Hybrid/ad hoc basis; this is an agreement between
employees and their Line Manager and is not recorded on the HR management system.

Under Section 16 (Advice and Assistance) it may be helpful if | explain that employees may
request to work flexibly by changing the location at which they regularly work (UK based.
employees cannot work remotely overseas unless a temporary concession fo work overseas
has been granted). This can be achieved by working remotely from another MOD site (where
feasible) or working from home either part of a hybrid working arrangement or (depending on an
employee’s particular circumstances) as a contractual home worker. Remote or home working
may occur on an occasional or more formal basis. Whether working remotely, or working from
home, employees must comply with the same security and health and safety regulations and
should ensure they have the right means and mechanisms to discharge their duties.









