Case Number: 2602462/2022

EMPLOYMENT TRIBUNALS

Claimant: Mrs P Reynolds

Respondents: Fordbank Limited [First Respondent]
Andrew Reynolds [Second Respondent]

JUDGMENT

The claimant’s claim that she was subjected to detriment by the second respondent (and
through him the first respondent) because she made a protected disclosure is struck out.

REASONS

1. By an Order dated 23 March 2023, the claimant was ordered to pay a deposit of
£1,000.00 by 18 April 2023 as a precondition of being able to proceed with her claim.

2. The parties made a joint application for a six-month stay in the proceedings on 16
March 2023. The application for a six-month stay was refused by Employment Judge
Butler on 21 June 2023, but he granted a stay to 31 July 2023.

3. The parties were required to give an update on the progress of discussions on 18
August 2023. No application to extend the stay has been made.

4, The claimant has failed to pay the deposit ordered, so her claim is struck out.

5. The hearing fixed for 6, 7 and 8 November 2023 will not take place.

Employment Judge Shore
2 November 2023
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FOR THE TRIBUNAL OFFICE

Public access to employment tribunal decisions

All judgments (apart from those under rule 52) and any written reasons for the judgments are
published, in full, online at https://www.gov.uk/employment-tribunal-decisions shortly after a
copy has been sent to the claimants and respondents.
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