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Case no. 2303150/2022

EMPLOYMENT TRIBUNALS

Helen Hind
(1) Eaglemoss Limited (in administration)

(2) Secretary of State for Business, Energy and Industrial
Strategy (interested party)

London South Employment Tribunal
19 July 2023

Employment Judge Dyal

JUDGMENT

1. The First Respondent was in breach of s.188 Trade Union and Labour
Relations (Consolidation) Act 1992.

2. The Claimant is entitled to a protective award pursuant to s.189 of that Act.

3. The First Respondent must pay remuneration to the Claimant for a protected
period of 90 days beginning on 5 August 2022 (being the date on which
the date of the first dismissal to which the complaint relates took effect).

4. The claim for notice pay is dismissed upon withdrawal.
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