
Case Number 2300578/2023

EMPLOYMENT TRIBUNALS
Claimant:   Philip Bond and others

Respondent:  1. Muller EV Limited (In Administration)
                          2. Secretary of State for Business, Energy and Industrial
Strategy

CERTIFICATE OF CORRECTION
Employment Tribunals Rules of Procedure 2013

Under the provisions of Rule 69, the Judgment sent to the parties on 4
September 2023, is corrected as set out in block type at paragraph 4:

4. The protected period is 11 October 2022 to 9 January 2023.

_____________________________

Employment Judge Rice-Birchall

______________________________

Date 21 September 2023

SENT TO THE PARTIES ON

18 October 2023

FOR THE TRIBUNAL OFFICE

Important note to parties:

10.15 Certificate of Correction – rule 69          March 2017

Any dates for asking for written reasons, applying for reconsideration or appealing
against the judgment are not changed by this certificate of correction and corrected
judgment. These time limits still run from the date the original judgment or reasons were
sent, as explained in the letter that sent the original judgment.



10.15 Certificate of Correction – rule 69          March 2017
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