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EMPLOYMENT TRIBUNALS 
 

 
Claimant:      Mr A Raza 

 
 
Second Respondent:   STM Group 

    

 

JUDGMENT 
 
 

The complaint of 
(i) Discrimination arising from disability (section 15 of the Equality Act 

2010). 
(ii) Failure to make reasonable adjustments (section 20/21 Equlaity Act 

2010).  
(iii) Harassment (section 26 Equality Act 2010) 
(iv) Victimisation (section 27 Equality Act 2010) 
(v) Compensation for injury to feelings. 

 
 is struck out as against the Second Respondent STM Group. 

 
 

REASONS 
 

 

1. It is agreed by both parties that STM Group is not the correct respondent.  
The Tribunal gave the claimant an opportunity to make representations both in 
writing in advance of the preliminary hearing and also at the preliminary hearing 
on 9 October 2023. The claimant agreed STM Group was not the correct 
respondent (the claims continue against the correct respondent). The above claims 
are therefore struck out as against the Second Respondent on the basis it has not 
been actively pursued. 
 
2.  The claimant’s remaining claims remains listed for hearing on 3 – 7 June 
2024 against the first respondent. 
 
 

 
     Employment Judge Rahman  

9 October 2023 
       
 


