
Case No: 1600911/2022 
 

 
 

EMPLOYMENT TRIBUNALS 
 
Claimant:    Mr William Britten 
 
Respondent:   The Lion Hotel (Berriew) Limited 
 

CERTIFICATE OF CORRECTION 
Employment Tribunals Rule of Procedure 2013 

 
1. Under rule 69, the judgment sent to the parties on 28th April 2023 is corrected as 

follows: 
 

a. The Claimant should have received £1477.50 for the 15 days of work/paid 
holiday in April 2022.   
 

b. This does not change the Tribunal’s judgment as to the unlawful deduction of 
wages claim, but it does impact upon the amount of credit the Claimant must 
give for the breach of contract claim.  The amount the Respondent must pay 
the Claimant for the breach of contract (inclusive of the credit given) is 
£1235.26 (the original judgment stated £1087.51). 

 
c. The original judgment sent to the parties did not include the Tribunal’s judgment 

for the claim for failure to provide written particulars of employment.  This has 
now been included, with the Respondent to pay the Claimant the sum of 
£1142.00 (gross). 

 
d. These corrections are set out in BLOCK TYPE in the judgment at §1 and §6 of 

the judgment with full written reasons dated 13th September 2023. 
 

     

 
     Employment Judge J Bromige 
      
     Date: 13th September 2023 
 
      CERTIFICATE SENT TO THE PARTIES ON 15 September 2023 
 
       
     FOR THE TRIBUNAL OFFICE Mr N Roche 
 
 
 

 



 
Important note to parties: 
 
Any dates for the filing of appeals or reviews are not changed by this certificate of correction and 
corrected judgment.  These time limits still run from the date of the original judgment, or original 
judgment with reasons, when appealing. 


