
 Case No: 3311629/2022 
 

 

 

def  
 

EMPLOYMENT TRIBUNALS 
 
 

Claimant: Miss Eleanor Barratt 
 

Respondent: 
 

Campus Corporation Limited (in voluntary liquidation) 

HELD AT: 
 

Watford (remote) ON: 22 August 2023 

BEFORE:  Employment Judge L Cowen (sitting 
alone) 
 
 

 

REPRESENTATION: 
 
Claimant: 
 
Respondent: 
 

 
 
In person 
 
Did not attend 

 

JUDGMENT  
 

Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
1. The claim was issued in the Watford Employment Tribunals on 14 September 

2022. The Respondent has failed to present a valid response on time. The 
Employment Judge has decided that a determination can properly be made of 
the claim, or part of it, in accordance with Rule 21 of the Employment Tribunal 
Rules of Procedure 2013. 
 

1. The Respondent was in breach of contract by not offering the Claimant work 
between late March and 16 April 2022.  
 

2. The respondent is ordered to pay to the claimant the sum of £210.00 gross, 
being damages for the breach of contract. 
 

3. The Respondent has made unauthorised deductions from the Claimant’s 
wages and must pay the claimant £364.00 gross. 
 

4. The Claimant’s claim that the Respondent has failed to provide the Claimant 
with payslips succeeds, and the Respondent must pay the Claimant £200.00. 

 
5. The Respondent must pay the Claimant £774.00 in total. 
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6. The Claimant’s claim for age discrimination is dismissed upon withdrawal; 

 
7. The Claimant’s claim for sex discrimination is dismissed upon withdrawal. 

 
 

                             
 

     Employment Judge L Cowen 
      
  Date: 30 August 2023 

 
               JUDGMENT SENT TO THE PARTIES ON 
 

2 October 2023 
 

                                                                                                                                   FOR THE TRIBUNAL OFFICE 
 
 
 
Notes 
 
1. Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 
 
2. Judgments and reasons for the judgments are published, in full, online at 
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s) and 
respondent(s) in a case. 
 


