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EMPLOYMENT TRIBUNALS
Claimant: Miss C Mead
Respondent: Tyre Tech Mobile Limited (In Compulsory Liquidation)
Heard at: East London Hearing Centre  On: 12 September 2023
Before: Employment Judge Feeny
Members: Mr R Blanco

Mr S Woodhouse

Representation
Claimant: In person
Respondent: Not in attendance or represented

JUDGMENT

1. The complaint of harassment related to sex pursuant to section 26 of
the Equality Act 2010 is well-founded. The Respondent must pay to the
Claimant the following sums:

a. £10,000 for injury to feelings;
b. £900 interest.

2.  The claim for unpaid annual leave under the Working Time Regulations
1998 is well-founded. The Respondent shall pay to the Claimant the
sum of £300 gross of deductions for tax and national insurance.

3. The Respondent must pay to the Claimant the sum of £2,000 for failure
to provide a written statement of employment particulars pursuant to
section 38 of the Employment Act 2002.

4.  The complaint of unfair dismissal pursuant to Part X of the Employment
Rights Act 1996 is well-founded. Remedy for this complaint will be
determined at a further remedy hearing to be listed.

Employment Judge Feeny

12 September 2023



