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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Ms. M. Hunter 
 
Respondent:   Lidl Great Britain Limited 
 
 
Heard at Reading        On: 2 August 2023  
 
Before: Employment Judge S. Matthews 
Members:     Mr. C. Juden 
                  Mr. F. Wright      
 
Representation 
Claimant:      Mr. Hirst (father of the Claimant)    
Respondent: Mr. Feeny (Counsel)   
 

 
REMEDY JUDGMENT 

 
The respondent is ordered to pay to the Claimant the sum of £50,884.62. 
 
Injury to Feelings £22,000 
Loss of Earnings £16,001.52 
Unlawful deductions (gross) £41.10 
Equal pay (gross) £444.80 
Unfair dismissal basic award £468.00 
Interest (injury to feelings) £7611.68 
Interest  (loss of earnings) £2931.75 
Grossing up on sum of £6928.85 £1385.77 

 
 
 
 
     _____________________________ 
 
     Employment Judge S. Matthews 
      
     Date: 2 August 2023 
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     JUDGMENT SENT TO THE PARTIES ON 
 
     13 September 2023 
 
     FOR THE TRIBUNAL OFFICE 
 
 
 
Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 


