Case No: 2402522/2022

EMPLOYMENT TRIBUNALS

Claimant: X

Respondent: Y

HELD AT: Manchester ON: 29 & 30 August 2023

BEFORE: Employment Judge Johnson

REPRESENTATION:

Claimant: unrepresented
Mr R Sizer (intermediary)

Respondent: Ms K Barry (counsel)

JUDGMENT

The judgment of the Tribunal is that:

(1) The complaints of unfair dismissal and unlawful deductions from wages were
not presented in time accordance with sections 111 and 23 Employment
Rights Act 1996 and it was reasonably practicable for the claimant to present
these complaints to the Tribunal before 4 April 2022 when the claim form was
presented.

(2) The complaint of disability discrimination was not presented in time in
accordance with section 123 Equality Act 2010 and it was not just and
equitable to extend time to 4 April 2022 when the claim form was presented.

(3) This means that the Tribunal does not have jurisdiction to hear the complaints
brought in these proceedings and the claim cannot proceed.

Employment Judge Johnson
Date___30 August 2023
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