Rule 16C
T457 FORM 5A
Notice of Appearance to the Employment Appeal Tribunal under Regulation 20, 21 or 21A of the Transnational Information and Consultation of Employees Regulations 1999 or Regulation 20(6) of the European Public Limited-Liability Company (Employee Involvement) (Great Britain) Regulations 2009 or Regulation 22(6) of the Information and Consultation of Employees Regulations 2004

[bookmark: Text65]1.	The respondent is (name and address of respondent)
[bookmark: Text66]2.	Any communication relating to this application may be sent to the respondent at (respondent’s address for service, including email address and telephone number, if any – please state your preferred method of communication)
[bookmark: Text67]3.	The respondent intends to resist the application of (here give the name or description of the applicant)
The grounds on which the respondent will rely are as follows:
[bookmark: Text73][bookmark: Text74](give particulars, set out in paragraphs and making reference to the speciﬁc provisions in the Transnational Information and Consultation of Employees Regulations 1999 or European Public Limited-Liability Company (Employee Involvement) (Great Britain) Regulations 2009 or Information and Consultation of Employees Regulations 2004 alleged to have been breached)

You must read and comply with the sections of the Appeal Tribunal Practice Direction relevant to each step you take in this appeal/application. You must also comply with the overriding objective and communicate with the Appeal Tribunal and other party or parties in a respectful and appropriate manner.

[bookmark: Text68]Signed      

[bookmark: Text69]Date      

[bookmark: Text70]Position in respondent company or undertaking: (Where appropriate give position in respondent central or local management or position held in relation to respondent Works Council).
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