
Case Numbers: 2206303/2023 
 

 
 1 of 2  

 

 
 
 

 
 
 

EMPLOYMENT TRIBUNALS 
 

Claimant: Antonia Garcia Barrea     
  
Respondents:  Virgin Active Limited 

    
  

RECORD OF A PRELIMINARY HEARING 
  

Heard at: London Central Employment Tribunal   On:  24th July 2023 
  By Cloud Video Platform (CVP)  
 
Before:  Employment Judge Gidney 
 

Appearances 

For the Claimant: Not attending   

For the Respondent:  Mr Dennis (Counsel) 
 

 

 

JUDGMENT 
 
 

Upon the Claimant not attending the hearing;   

And upon the Tribunal having considered the information available to it;  

And upon the Tribunal making enquiries that were practicable;  

The Judgment of the Tribunal is that: 
 
 

1. The Respondent’s name is changed from Virgin Atlantic Head Office to 

Virgin Atlantic Limited. 

 

2. The Claimant’s claim of unfair dismissal is dismissed pursuant to Rule 47 

of the Employment Tribunals Rules of Procedure on the grounds that she 
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failed to attend or be represented at the Case Management Hearing, 

arranged by Notice Of Hearing dated 19th May 2023. 

 

3. The Claimant’s claim of discrimination on the grounds of race and religion 

or belief is dismissed pursuant to Rule 47 of the Employment Tribunals 

Rules of Procedure on the grounds that she failed to attend or be 

represented at the Case Management Hearing, arranged by Notice Of 

Hearing dated 19th May 2023. 

 
 
 
 

 
24th July 2023 

 
 
 
 

       ____________________ 

Employment Judge Gidney 

 

Sent to the parties on: 

16/08/2023   

         For the Tribunal:  
 

          

 

 

 

“The reasons for this decision were given orally at the hearing. Written reasons will not 
be provided unless they are asked for by a written request presented by any party 
within 14 days of this written judgment being sent to the parties. 

Public access to employment tribunal decisions: Note that both judgments and 
reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the parties”. 
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