
Case No: 2500487/2023 
  

  March 2017 

 

 
 

EMPLOYMENT TRIBUNALS 
 

Claimant:   
 

Paul Mark Kronbergs 

Respondent:   Elstone Engineering Limited  

 
 

JUDGMENT 
 

Employment Tribunals Rules of Procedure 2013 – Rule 21 
 
1. The claimant’s claims of unfair dismissal, wrongful dismissal and holiday 

pay succeed. 
 

2. The respondent must pay the claimant the sum of £16,306.58, broken down 
as follows: 

a. Unfair dismissal: £12,766.55 
b. Wrongful dismissal: £2,596.00 
c. Holiday pay: £944.03 

 
3. The hearing on 26 July 2023 is cancelled.  

 
 
 
      _____________________________ 
 
      Employment Judge Jeram 
 
      _____________________________ 
      Date: 7 July 2023 
 
       

 
 
 
 


