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EMPLOYMENT TRIBUNALS 
 

Claimant:    Miss S Akagawa 
  
Respondent:   The 29 Principles 
  
 
 

JUDGMENT 
 
 

1. The Tribunal does not have territorial jurisdiction to hear the Claimant’s claim 
for automatic unfair dismissal under the Employment Rights Act 1996 and her 
claims for protected disclosure and disability discrimination under the Equality 
Act 2010. 
 

2. The claims are dismissed. 
 
 
 

Employment Judge Leonard-Johnston 
23 June 2023 

 
 

Sent to the parties on: 
 
23/06/2023 
……………………………. 

         For the Tribunal Office: 
  
         
 
Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided 
unless a request was made by either party at the hearing or a written request is presented by either 
party within 14 days of the sending of this written record of the decision. 
 
Restricted Reporting Order under Rule 50 
A Restricted Reporting Order has been made by an Employment Judge in respect of these proceedings 
under rule 50(3)(d) or rule 29 of the Employment Tribunals Rules of Procedure 2013.    A copy of the 
Order may be obtained from the Office Manager.   

      

You are reminded that the publication in contravention of the Order of any identifying matter or its 
inclusion in a relevant programme is a criminal offence. Any person guilty of such an offence shall be 
liable on summary conviction to a fine not exceeding level 5 on the standard scale 
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