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EMPLOYMENT TRIBUNALS 
 

Claimant:    Mrs D Dyble  
  
Respondent:   Jay Jays Travel Ltd 
   
Heard at: Birmingham Employment Tribunal (in private by telephone)
    
On:   22 June 2023 
 
Before:  Employment Judge Noons 
 
Appearances 
For the claimant: in person  
For the respondent: Mr Goldup 
 

JUDGMENT 
 

It is the decision of the Employment Tribunal that:  
 

1 The claimant’s application to amend her claim into include a claim for detriment 
in relation to having made a protected disclosure is allowed. 

 
2 The claimant’s application to amend her claim to include a claim for detriment for 

having asserted a statutory right is not allowed.  
 

 Employment Judge Noons 
 
22 June 2023 

 


