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JUDGMENT

The unanimous Judgment of the Tribunal is that:

1) The claimant’s complaint of unfair dismissal is well founded, and it succeeds,
and the claimant is awarded £0.00 basic award and £1196.17 compensatory
award.

2) The claimant’s complaint of automatic unfair dismissal pursuant to section 99
of the Employment Rights Act 1996 and the Maternity and Parental Leave etc.
Regulations 1999 is not well founded, and it is hereby dismissed.

3) The claimant’s complaint of maternity discrimination pursuant to section 18 of
the Equality Act 2010 in relation to not providing the claimant with 2 months’
contractual notice is well founded and it succeeds, and the claimant is
awarded £4,460.00 (gross) in respect of financial loss subject to any required
deductions for tax and national insurance provided that the respondent remits
any such amount to His Majesty’s Revenue and Customs and accounts to the
claimant for any such payment, £1000.00 injury to feelings and £459.60
interest (the daily rate of interest is £1.20 and the number of days of interest
awarded is 383 days). The remainder of the claimant’s complaint of maternity
discrimination pursuant to section 18 of the Equality Act 2010 is not well

founded and it is hereby dismissed.
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4)

5)
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The claimant’s complaint of victimisation pursuant to section 27 of the Equality
Act 2010 is not well founded and it is hereby dismissed.

The claimant’s complaint in respect of notice pay — wrongful dismissal is not
well founded and it is hereby dismissed.

Employment Judge Beyzade
Date: 05 June 2023



