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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Mr C Bird 
 
Respondent:   Lynch Lane Car Care Ltd 
 
 
Heard at:   Southampton (by CVP)  On:  9-11 May 2023 
 
Before:   Employment Judge Scott 
     Tribunal Member Richardson 
     Tribunal Member Thornback 
 
Representation 
Claimant:   In Person  
Respondent:  Mr S Coleman (owner / director) 
 

 
JUDGMENT 

 
1. The Claimant’s claim for Harassment on the grounds of age is successful in part. 

The Respondent must pay the Claimant £1079.36 calculated as follows; £990 
awarded for injury to feelings and £89.36 in interest.   
 

2. The Claimant’s complaint in respect to holiday carried over from the October 2020 
– April 2021 leave year due to the Covid 19 pandemic is not well founded and does 
not succeed.  
 

3. The Claimant’s complaint in respect to holiday for the period 1 April 2021 until 18 
March 2022 succeeds. The Respondent must pay the Claimant £1810.00 (gross) 
calculated as follows; 18.1 days at £100 per day.  
 

4. The Respondent has made unauthorised deductions from the Claimant’s wages in 
respect of one weeks pay from the 11 March 2022 until 18 March 2022. The 
Respondent must pay the Claimant £500.00 (gross). The sum is subject to 
applicable deductions for tax and national insurance.  
 

     ____________ 
 
     Employment Judge Scott 
      
     Date______12/05/23____________ 
 
 
     JUDGMENT SENT TO THE PARTIES ON 
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     24 May 2023 By Mr J McCormick 
      
     FOR THE TRIBUNAL OFFICE 
 
 
 
Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 


