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EMPLOYMENT TRIBUNALS

Claimant: Mr L Mbuisa

Respondents: (1) Cygnet Healthcare Limited
(2) Caireach Limited
(3) Isand Limited

AT A HEARING
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Before: Employment Judge Lancaster
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GM Fleming
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Claimant: In person
Respondents: Ms L Gould, counsel

JUDGMENT

1. The Third Respondent, Isand Limited is added, on the application of the Respondents
that this is the correct employer, and therefore no award is made as against the first
two Respondents who nonetheless remain as parties to these proceedings.

2. All complaints of discrimination, whether on the grounds of race, sex or disability and
also all complaints of harassment and victimisation are dismissed.

3. The Third Respondent has made a series of unauthorised deductions from the
Claimant’'s wages as follows:

Payment for a 12.25 hour shift worked on 16" May 2021, due on 15" June 2021
Payment for a 12.25 hour shift worked on 13" June 2021, due on 15" July 2021
Payment for a 12.25 hour shift worked on 20" June 2021, due on 15" July 2021
Payment for a 12.25 hour shift worked on 26" June 2021, due on 15" July 2021
Payment for a 12.25 hour shift worked on 1st September 2021, due on 15" October
2021

Payment for a 12.25 hour shift worked on 5" September 2021, due on 15" October
2021

Payment for a 12.25 hour shift worked on 8" September 2021, due on 15" October
2021
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4. The Third Respondent is ordered to pay to the Claimant the sum of £795.76 gross (for
85.75 hours @ £9.28 per hour) plus £96.04 gross (for 85.75 hours rolled up holiday
pay @ £1.12 per hour).

5. All other claims for unauthorised deductions from wages or unpaid holiday pay are
dismissed.
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