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EMPLOYMENT TRIBUNALS 
 
Claimant:  Ms C Currell 
  
Respondent:  Hertfordshire County Council  
  
Heard at:  Watford Employment Tribunal (in person; in public)   
 
On:  8 February 2023 
 
Before: Employment Judge Quill (Sitting Alone)  
 
Appearances 
For the Claimant:  In Person 
For the respondent:  Mr N Clarke, counsel 

JUDGMENT 
 

1. The Claimant is a disabled person within the definition in section 6(2) of the 
Equality Act 2010. 
 

2. The Claimant has each of the following conditions which each satisfy the 
definition of disability within the definition in section 6(1) of the Equality Act 
2010. 

2.1. Left Knee Osteoarthritis  (Impact Statement: Condition 1) 
2.2. Asthma    (Impact Statement: Condition 6) 
2.3. Thyrotoxicosis   (Impact Statement: Condition 8A) 

 
3. In relation to the other matters which are also alleged to be impairments 

satisfying the definition of disability (either by themselves, or in combination 
with other conditions), no decision has been made.  
 

4. Furthermore, no decision has been made in relation to the Respondent’s 
knowledge, or otherwise, about any impairment or its effects on the Claimant. 

 
5. None of the complaints are struck out. 

     
 

      Employment Judge Quill 
      

     Date 4 April 2023 
 

     JUDGMENT SENT TO THE PARTIES ON: 
13/4/2023  

       
     Naren Gotecha - FOR THE TRIBUNAL OFFICE 
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Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 
 
 


