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JUDGMENT

The unanimous judgment of the Tribunal is as follows:

1. The claims of direct discrimination and harassment which were alleged to
have occurred before 27 December 2019 were brought out of time and it
was not just and equitable to extend time. As such, the Tribunal has no
jurisdiction to consider them and they are struck out.

2. In any event, all the claims of direct discrimination and harassment by
reason of race are not made out and are dismissed.

3. The Respondent concedes that it failed to provide the Claimant with a
written statement of particulars of employment, in breach of its duty under
section 1 of the Employment Rights Act 1996. However, there can be no
award of compensation, as the Tribunal has not found in favour of the
Claimant in respect of her claims under the Equality Act 2012 (per section
38 of the Employment Act 2002).
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