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EMPLOYMENT TRIBUNALS 
 

Claimant:  Mr N Geldard 
 
Respondent: Royal Mail Group Ltd 
 
 
HELD  by CVP in Sheffield                  ON:  13 February 2023 
 
 
BEFORE: Employment Judge Brain  
 
 
REPRESENTATION: 
 
Claimant:  In person   
Respondent: Mr C Collins, Paralegal  
 

JUDGMENT 
UPON the claimant being in the employment of the respondent and UPON the 
Tribunal concluding that on a fair reading of the claimant’s claim no complaint is raised 
that the respondent was in breach of the sex equality clause in section 66 of the 
Equality Act 2010 the Judgment of the Employment Tribunal is that: 

1. The Tribunal does not have jurisdiction to consider the claimant’s complaint that 
the respondent was in breach of any express or implied term of the claimant’s 
contract of employment. 

2. The claimant’s complaint that the respondent made an unauthorised deduction 
from the wages properly payable to him fails and stands dismissed.   

 

                                                                                 

Employment Judge Brain  

       Date: 15 February 2023  

          

        

Note - Reasons for the judgment having been given orally at the hearing, written 
reasons will not be provided unless a request was made by either party at the hearing 
or a written request is presented by either party within 14 days of the sending of this 
written record of the decision. 
 


