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Claimant:    Miss C A S A Watts 
 
Respondent:   N.P. Clubs Limited 
 
 
Heard at:     By video     On:  1 February 2023 
 
Before:     Employment Judge S Moore 
 
Representation 
Claimant:    Mr Whitcutt, Solicitor 
Respondent:   Did not attend 
 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 

 

1.   The respondent has made an unauthorised deduction from the claimant's wages 
and is ordered to pay the claimant the net sum of £107.63. 

 
2.  The claimant was dismissed in breach of contract in respect of notice and the 
respondent is ordered to pay damages to the claimant in the net sum of £917.31.  
 
3. The respondent has breached the contract of employment by deducting employee 
pension contributions from the claimant and failing to pay it to the pension provider 
and is ordered to pay the claimant the net sum of £585.52. 

 
4.  The claimant was unfairly dismissed by reason of redundancy and is entitled to a 
redundancy payment of £1092.00.  
 
5. The respondent is ordered to pay the claimant a compensatory award in the net 
sum of £11,012.71 which is made up of the following: 
 
£9971.09 loss of earnings; 
£728.00 loss of statutory rights; 
£313.62 loss of pension. 

 
6.  The respondent has failed to pay the claimant’s holiday entitlement and is ordered 
to pay the claimant the net sum of £1021.27.  
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7. The respondent was in breach of his duty to give a written statement of initial 
employment particulars and is ordered to pay the claimant £728.00 under s38 
Employment Act 2002.   

 

 
     _____________________________ 

 
     Employment Judge S Moore 
      
     Date: 1 February 2023 
 
     JUDGMENT SENT TO THE PARTIES ON 3 February 2023 

     FOR THE TRIBUNAL OFFICE Mr N Roche 
 
 
 

Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 


