
 

 

 

 

 

Defence Business Services 
Secretariat 
Room 6303 
Tomlinson House 
Norcross 
Thornton-Cleveleys 
Lancashire FY5 3WP 

  
Ref: FOI2022/12651 DBSRES-Secretariat@mod.gov.uk 
 

 
 

8th December 2022 

 
 
Dear  
 
Thank you for your email of 6 June 2022 to the Ministry of Defence (MOD), requesting the 
following information about those who were full-time and reduced hours to part-time: 
 
In addition, I would like to ask, under Freedom of Information Act, for answers to the following 
questions:- 
 

1. How many Full Time and Part Time staff are currently employed within DBS?  
2. How many requests have there been, over the last 3 years, in DBS for Part Time 
working? 
3. How many requests, over the last 3 years, for Part Time working in DBS have been 
successful?  
4. How many requests, over the last 3 years, for Part Time working in DBS have been 
unsuccessful?  
5. How many successful requests, in the last 3 years, for Part Time working have been a 
request involving employees returning from Maternity leave? 
6. How many unsuccessful requests have there been, in the last 3 years, for Part Time 
working involving employees returning from Maternity leave? What were the reasons given?  
7. How many successful requests for Part Time working, in the last 3 years, have involved 
employees returning from Maternity Leave of C2 grade or above and in a high-profile 
project?  
8. How many unsuccessful requests for Part Time working, in the last 3 years, have there 
been involving employees who are returning from Maternity Leave to a post of C2 grade or 
above in a high-profile project? What were the reasons given?  

 
 
On the 30 October 2022 you clarified   
 
”I would like data for those who were full-time and reduced hours to part-time. This is the 
question I am asking in general and for those returning after Maternity Leave”  
 
I am treating your correspondence as a request for information under the Freedom of 
Information Act 2000 (FOIA). 
 
 
 





 

 

 

 

 
Annex A to  

FOI2022/1265 
 

MOD FLEXIBLE WORKING HOURS POLICY 
 

 
 
 
 



 

 

 

 

 
 
The above is a screenshot taken from the MOD Civilian Human Resources People Portal taken 
on 6 December 2022.  
https://modgovuk.sharepoint.com/sites/IntranetCivilianHRPeoplePortal/SitePages/MOD-Main-
flexible-working-landing-page.aspx 


