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11.10 Judgment on reconsideration of judgment – hearing - rules 70 and 73 

 
 

EMPLOYMENT TRIBUNALS 
 

 
Claimant:   Ms B Mukandi 
 
Respondent:  NHS North Central London Integrated Care Board 
 
 
Heard at:   Watford (via CVP)    On: 29 November 2022 
 
Before:   Employment Judge Varnam   
 
Representation 
Claimant:    In person 
Respondent:   Mr C Adjei, counsel 
 
 
UPON the Respondent’s Application made by letter dated 17 June 2022 to 
extend time for filing a response, and for reconsideration of a judgment that was 
believed to have been issued under rule 21 of the Employment Tribunals Rules 
of Procedure 2013 
 
AND UPON it appearing to the Tribunal that no rule 21 judgment had in fact been 
issued, notwithstanding the existence of a letter from the Tribunal referring to 
such a judgment, but the Tribunal considering that if such a judgment existed it 
should be reconsidered and revoked 
 
AND UPON it also appearing to the Tribunal that the Claimant’s unfair dismissal 
claim had been wrongly rejected by the Tribunal, and the revocation of that 
rejection being consented to by the Respondent 
 
 

 

JUDGMENT 
 

1. By consent, the rejection of the Claimant’s unfair dismissal claim is 
revoked, and that claim shall form part of the Claimant’s case at the final 
hearing. 
 

2. The Respondent’s application, pursuant to rule 20 of the Employment 
Tribunal Rules of Procedure, for an extension of time in which to file a 
Response is granted.  
 

3. Time for filing a Response is extended to 29 November 2022, and the 
Respondent’s draft ET3 sent to the Tribunal on 17 June 2022 and its 
Amended Grounds of Resistance sent to the Tribunal on 9 August 2022 
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shall stand as the Respondent’s Response. 
 

4. If any judgment has been entered against the Respondent pursuant to rule 
21 of the Employment Tribunal Rules of Procedure, then that judgment is 
hereby reconsidered and revoked. 
 

5. Further case management orders are set out in a separate document. 
 

 
 
 
      
     _____________________________ 
 
     Employment Judge Varnam 
      
     1 December 2022 
 
     JUDGMENT SENT TO THE PARTIES ON 
 
      30/12/2022 
 
      N Gotecha 
 
     FOR THE TRIBUNAL OFFICE 
 

 
 
 


