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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Mrs K Avery 

 
Respondent:   Richmond Harbour Hotel Management Limited  

 T/A Richmond Harbour Hotel 

 
Heard at:   Bristol Employment Tribunal via Video hearing 

On:    15 November 2022 

 
Before:   Employment Judge Youngs 

 
Representation 
Claimant:   In person 
Respondent:  Mr Moores, Solicitor 
 
 

JUDGMENT 
 

The Claimant was a disabled person at all material times by reason of being 

immunocompromised.  
 

 

Case Management Orders 

 

By consent, the case management orders of 21 June 2022 are amended as 

follows: 

1. The date for agreeing the contents of the Hearing Bundle is amended to 6 

February 2023. 

2. The date for a copy of the Hearing Bundle to be provided by the Respondent 

to the Claimant is amended to 10 February 2023. 

3. The date for exchange of witness statements is amended to 20 March 2023. 

 
 

      

 
     Employment Judge Youngs 
     Date: 13 December 2022 
 

     Judgment sent to the parties: 29 December 2022 
      
     FOR THE TRIBUNAL OFFICE 
 
 
 



Case Number: 1402146/2021 

                                                                                    

 
 
Note: Reasons for the decision having been given orally at the hearing, written reasons will not 
be provided unless a written request is received from either party within 14 days of the sending of 
this record of the decision. 
 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at 
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the claimant(s) 
and respondent(s) in a case. 
 


