Case No: 1801274/2022

EMPLOYMENT TRIBUNALS

Claimant: | Hill

Respondent:  Harehills Labour Club

JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21

1. The claimant was unfairly dismissed by the respondent.

2. The claimant was wrongfully dismissed by the respondent. The claimant received no notice
pay when she terminated her contract as a consequence of the repudiatory breach of her
contract by the respondent.

3. The remedy to which the claimant is entitled will be determined at a Remedy Hearing on 12
July 2022. The length of the hearing has been reduced to 90 minutes.

Employment Judge D N Jones

Date: 26 May 2022
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