
 

      

Case Number: 2301913/2020 
 

 
 

EMPLOYMENT TRIBUNALS 
 
Claimant:   Ms Michelle Ogbonna 
  
Respondent:   Brook Street (UK) Limited   

 

JUDGMENT 
 
 
The Claimant’s application dated 11 October 2022 for Reconsideration of the Judgment sent 
to the Parties on 11 October 2022 is refused. 

 

REASONS 
 
There is no reasonable prospect of the original decision being varied or revoked, because 
the Tribunal sent the instructions of how the deposit order could be paid to the claimant 
when the order was made on 27 January 2022. A copy of this order was sent to the claimant 
again on 14 June 2022. 
 
At paragraph 7 of the ‘Note accompanying deposit order’ under the subheading ‘How to pay 
the deposit’ it is explicitly laid out as follows: 
 
“Payment of the deposit must be made by cheque or postal order only, made payable to 
HMCTS. Payments CANNOT be made in cash.” 
 
The claimant was provided with a tear off slip detailing the address where either a cheque or 
postal order may be sent. 
 
As stated in the order payment may be made by cheque or postal order only. Bank transfer, 
as requested by the claimant, is not an acceptable method of payment. There is no bank 
account held by the Employment Tribunal to which such a transfer can be made. It is 
unreasonable for the claimant to request this having been previously informed of acceptable 
payment methods. 
 
The Judgement of 11 October 2022 stands as originally decided, the claim for indirect age 
discrimination remains struck out following a failure to comply to with the Tribunal’s deposit 
order. 
 
       
      Employment Judge Nash 
      18 November 2022 

 


