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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Ashling Reid 
 
Respondent:   Independent Catering Management Ltd 
 
 
Heard at:  London South Employment Tribunal 
On:   23 November 2022  
 
Before:  Employment Judge Apted     
 
Representation 
Claimant:   Miss Knight  
Respondent:  Mr Kohanzad 
  

JUDGMENT 
 
 

1. The claimant’s claims for constructive unfair dismissal and breach of 
contract are well founded and are allowed. 

 
 

JUDGMENT ON REMEDY 
 

 
2. The respondent must pay to the claimant compensation in the sum of £1105.45, 

representing a £600 basic award and a £505.45 compensatory award. 
 
     
 
 
 
    Employment Judge Apted 
    Date: 23 November 2022 
 
     
  
 


