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EMPLOYMENT TRIBUNALS (SCOTLAND)
Case No: 4105117/2022

Employment Judge F Eccles

Miss N Lydon Claimant

The Bald Eagle Golf Company Ltd Respondent

JUDGMENT OF THE EMPLOYMENT TRIBUNAL

The parties having agreed upon the terms of a judgment in terms of Rule 64 of the
Employment  Tribunals (Constitution and Rules of Procedure) Regulations 201 3, the

Tribunal makes a judgment as follows:

1. The claimant was dismissed by reason of redundancy and is entitted to a

redundancy payment of £2,905.65 (9 weeks x £322.85 per week).

Employment Judge: F Eccles
Date of Judgement: 05 December 2022
Entered in register: 05 December 2022
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